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ABSTRACT

This study aimed to (1) examine.the level of motivation for capacity
development in job performance among administrative civil servants under the Office
of the Attorney General, Region 5, and (2) compare differences in motivation based on
gender, age, education, position level, and years of service.

The sample comprised-492 administrative civit-servants. A five-point Likert scale
questionnaire was used, validated by experts, with a reliability coefficient of 0.95. Data
were analyzed using descriptive  statistics (frequency, percentage, mean, standard
deviation) and inferential statistics (t-test and one-way ANOVA).

The results showed a high level of overall motivation. Job security was rated
highest, followed by career advancement, recognition, and compensation. Statistically
significant differences in motivation were found based on gender, education, position
level, and years of service, but not-age.

These findings provide useful information for improving motivation and

enhancing job performance among administrative civil servants.
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