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ABSTRACT

This quantitative study aimed the level of opinions regarding well-being and
investigate the influence of well-being on organizational commitment among Mae Fah
Luang university. A sample of 403 employees, including academic and administrative
staff, operational staff, and temporary workers, was surveyed. Descriptive statistics
(frequency, percentage, mean, standard deviation) and inferential statistics (multiple
regression analysis) were employed to analyze the data.

The findings revealed that several dimensions of well-being significantly
influenced organizational commitment at the 0.01 level: Career well-being in terms of
opportunities for personal growth and development; Community well-being related to
the work environment; Social well-being concerning positive relationships with
coworkers; Career well-being regarding career advancement; and Community well-
being related to PM2.5 air pollution. Additionally, Social well-being in terms of
relationships with supervisors significantly influenced organizational commitment at

the 0.05 level.
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