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ABSTRACT

This study aimed to define the problem and ways to manage conflict on the issues of
access to power, management and monitoring of power in local politics of the North.In-depth
interviews, group discussions, conversations, observations were used as the research tools. The
finding showed that the main issues of the problem of local political conflict is the problem of
access to power, namely how they compete with one another in elections. Power management
problems were caused by the lack of vision and management principles of the leaders in local
administration, managements of money and man power in the TAO organization and corporate
culture. The monitoring and management power issues is arising from a conflict in authority roles,
contrasted polarity/other ethnic groups/different groups of people, rather than a watchdog to monitor
in general. Other causes of the conflict result in a similar process in all areas but the difference is
due to the context of diversity of cultural communities which is fundamental to the cultural
differences, politics and political participation. The influence of individual community leader serves
as a catalyst for violence. Conflict management in local politics should be resolved both at policy

and practice. Solving problems in accordance with community’s culture, supporting ways of
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thinking, community’s rules and regulation, building network to be strong enough for self help and

sustainably solving problem by their own solves.

Keywords: Conflict management/Tambon Administrative Organizations in Northern Thailand
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