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ABSTRACT

The purposes of this study were as follows: (1) to study and analyze training competency
for skill development instructors (2) to construct tools for competency development of skill
development training instructors (3) to develop competency of skill development training instructors
(4) to evaluate competency development of skill development training instructors and (5) to analyze
the factors affecting competency development of skill development training instructors. Subjects in
this study were 30 training instructors in organization network of Lam Pang Institute for Skill
Development Region 10. Qualitative research and quantitative research were employed in this
study. Structured interviews and surveys were used in data collection. Results of this study revealed

as follows:

Training needs of training instructors were in the areas of new technologies, service mind,
innovative creation, teaching techniques, training media development, and quality insurance of skill
development. In addition, seminars, study tours and continued assessment on knowledge skill and

attitude were necessary.
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For dictionary of training instructor competency for skill development, the following areas
were covered: (1) achievement motivation (2) service mind (3) expertise (4) teamwork (5) integrity
(6) self-development (7) innovative thinking (8) management and (9) strategies and instructional
methods. Training, visiting, and consulting were employed for competency development of training

instructors.

Evaluation of the development competency for skill development training instructors
before and after the development was found that the training instructors had the competency gap in
five aspects: (1) achievement motivation (2) expertise (3) innovative thinking (4) management (5)
strategies and instructional methods. The competencies were increased. Based on the results of the
study, it was found that more time for successful development was needed. The factors affecting the

training instructor competency were sex, age, and educational level and training experiences.
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